
MGT 3830 - Managerial Communications
MGT 3900 - Employment Law
MGT 4370 - Compensation Management.
MGT 4500 - Employee Staffing and Development
MGT 4600 - International Business Policy and Operation
MGT 4700 - Special Topics in Management
MGT 4760 - Seminar in Decision Making and Leadership
MGT 4800 - Management of Innovation and Technology
MGT 4860 - Managing Conflict, Power & Politics in Org.
MGT 4950 - Management Consulting Research

QUESTIONS? CONTACT:

DR. AYSE COSTELLO 
Assistant Chair, Management, Marketing, 
Business Administration & HTM 
AICOSTELLO@EIU.EDU 
(217) 581-8524

MINOR IN

MANAGEMENT

eiu.edu/business/management.phpI T ’ S  A L L  A B O U T  Y O U .  A P P LY  T O D AY  AT  M Y. E I U . E D U .

Managing resources effectively and efficiently is integral to all organizations.  The Management Minor offers courses focused on 
enhancing your ability to lead and coordinate these resources. The Management Minor will help you strengthen and enhance your 
managerial and leadership skills and prepare for numerous career opportunities. Open to all Business majors.

MANAGEMENT MINOR CORE COURSES
All students in the Management Minor will complete two core courses (6 semester hours) designed to develop fundamental 
knowledge and skills in management:
MGT 3450 - Human Resource Management (Junior standing or permission of the Chair, School of Business)
MGT 4310 - Organizational Behavior (Junior standing, BUS 3010, or permission of the Chair, School of Business) 

MANAGEMENT MINOR ELECTIVE COURSES
Students will take two additional courses (6 semester hours) approved as electives for the minor from the list below:


